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Introduction

Disruptive behavior is considered a behavioral disorder that influences the conduct of individuals and impacts specific pattern of defiance, uncooperativeness as well as hostile behaviors towards another group of individuals or authority figures, for instance, parents, teachers among others. Among school going children, disruptive behavior poses adverse effects that not only impact on classroom surroundings but school experience in general. There are different ways students may behave that could yield disruptive action, where some may be minor and easily ignored, but some variety of disturbing manners extend beyond rudeness and require punishment or other measures that can prevent a repeat of the same behavior. Several studies have been conducted to explore on peer deviance and ways disruptive behavior impact on the general well-being of an individual and society in general.

PART 1

Rating Scales is a classic example of Health and Psychosocial Instruments (HaPI) that has been used severally by many researchers and students to gather study information in fields of nursing, sociology, psychology, organizational behavior, public health and social work. A rating scale is a model of data collection that requires the participant or rater to give or assign a value, mostly numeric, to object or item being rated, as an evaluation of a particular attribute being rated (Privitera, 2013). In the study of "Peer Deviance, Parenting, and Disruptive Behavior among Young Girls," Shari Miller, Rolf Loeber and Alison Hipwell, the authors of the article first used the rating scales to collect respective data of the study (Miller et al. 2009). The purpose of the rating scale is to create standardization in the collection of data. This instrument can be molded to multiple fields and play an important role in drawing comparisons, which is greatly important in data collection and preview. Rating scales offer a method to compare several objects, aspects, things or individuals in a structured way that may vary from qualitative to quantitative analysis.  The rating scales functions like an all-purpose system, as a result, assessments, as well as appraisals, may be established for nearly everything by changing a rating scale a little.  Therefore, this instrument is not aimed toward a particular population or age group; it is always altered to fit into different study population. For instance in the study "Peer Deviance, Parenting and Disruptive Behavior among Young Girls" the researchers had parent or caregiver ratings for both behavior and oppositional issues, while child or girl ratings were the only peer review of behavior issues.  

PART 2

The survey is one of the research methods that is importantly used in social science and believed to be a comprehensive instrument that offers contemporary testing designed for some audiences varying from novice consumers test to experienced professionals. In the study of the "Consumer Behavior in Shopping Streets: The Importance of the Salesperson's Professional Personal Attention." The authors are Natalia Medrano, Jorge Pelegrin-Borondo, Cristina Olarte-Pascual and Yolanda Sierre-Murillo, that published the survey with open-ended questions that they used to gather information about the study. The instrument was used to examine customers' perception in doing shopping in malls or shopping streets. Also delved into looking at how personal attention could avail a competitive advantage as well as exploring on fundamental elements of particular attention (Privitera, 2013). The instrument was purchased because of it does not place limits on the response. This implies that survey respondent may tell anything they consider important as well as anything they want the researcher to know. That is why using open-ended survey; research can get answers to complex issues because it encourages creativity among respondent and also helps the researcher to understand way respondents are thinking (Natalia et al. 2016). From its name open-ended, the survey instrument is open to any population and age group since they make up the component of consumers. The study wanted to understand the general views of all consumers group, young or old.

PART 3

Topic: Affirmative Action 

Reason for Topic Selection: The issue of affirmative action has dominated many discussion forums in societies, perhaps the most controversial topic of modern times. However, it has also received resistance among some quarters who believe not good advocacy.  The needs to create an equal society that is free from discrimination, gender, racial, greed, sexual, age among other things.  

Different perspectives of affirmative action: Advocacy on affirmative action is all about diversity. It is very important since it allows people from different diversity to be exposed to different lifestyles and perspectives, which is offer the best means of living for individuals and society at large. As a result, affirmative action play a role in ensuring the diversity of the society is shown across the board, where people are accorded equal opportunities in the place of work and education. Our society has been rotten, and without addressing the injustices amongst ourselves, minority groups will continue to be deprived opportunities for growth and development, yet as a society, we are determined to make every individual self-reliant. Likewise, to close the education gap existing in our society, affirmative will be required to sort us out. Furthermore, affirmative action helps in ensuring that our society is secure because of equal opportunities minority groups can feel less oppressed or victimized hence issues to do with unrest and criminality are reduced.

Literature Review on Affirmative Action

The issue of affirmative action involves several policies that have been initiated into the systems to try and fix problems of diversity, like discrimination against minority groups as well as gender-related biases (Garces & Mickey-Pabello, 2015). In the United States, affirmative action dates back in the early 1960s where then President John F Kennedy assented into law Executive Order 11114 confirming affirmative action as a policy of US meant to solve issues of discrimination in the workplace. In the last two decades, the topic has been discussed in many forums both nationally and internationally. Several individuals and civil societies all over the globe have advocated for the implementation of affirmative action policies in place of work and within the educational system. The aim of advocacy is the elimination of discriminatory elements that try to exclude minority groups at the workplace, in education as well as in other society engagements (Perez, 2001).

Different views have been upheld by individuals regarding the issue, with proponents agreeing that it encourages equitable environment and fair society, whereas the opponents argue that it infringe individuals rights of equity. A classic instance quoted by many opponents of affirmative action is that the practice is conflicting with the principle of merit where citizens should be employed on merit, but setting quotas to reward minority groups is perceived to punish innocent fellows (Rabinowitz et al. 2009). Therefore, the majority of antagonists see this intervention as reverse discrimination. This has created arguments and counterarguments among democrats and republicans and in the midst of liberals and conservatives. The discussions have sought to find whether its reserve discrimination or equality for all. Different institutions hold different perspectives on the topic, for example, what lawmakers perceive affirmative action to be is much different from what judiciary perceive. Some consider it to be an ethical issue while others deem it different, sees it as an unethical concern because of disruption in both quotas. 

In higher learning institution, affirmative action is enforced to ensure full representation in the admission of students, especially giving a chance also to students from a minority group that may be underprivileged to get admission in prestigious colleges and universities (Kreiter, 2013). The disadvantaged in education system could include students from poor backgrounds or immigrants. Encouraging diversity in education helps students to learn from one another by understanding cultural backgrounds of the colleagues (Garces & Mickey-Pabello, 2015). This promotes unity in society and world in general and enhances good skills amongst the students. Several institutions have embraced this action through scholarships, for instance to Black American. Harvard University offers scholarship to African and Asian students. 

Within employment sector, several organizations have set gender threshold on some positions that must be occupied by women. The purpose of the quota is to ensure equal representation in the place of work. The political class has led by examples, where women are given a chance to serve in legislative positions, those who fail to elected by people may be nominated to fit into the required threshold of gender equity. Several countries are doing well in gender representation, for instance, current US Senate has 43% women representation which is so encouraging in a society that serves as an example to others regarding democracy, fairness, and civility. 

However, regardless of the achievements of affirmative action, many deem it a reverse discrimination, hence an injustice to innocent people. Opponents of this actions stress that in no way injustices of the past could ascertain present injustices. They perceive quotas created at the place of work and in college admission for some special groups is a violation of Fundamental Bill of Rights stipulated in the Constitution. The Bible also states in some verse that all people are equal in the eyes of God. But what ridicule many is giving special preferences to some individuals at the expense of others yet they all in a free economy that is very competitive and every person must strive for his or her position fairly. Therefore, they see affirmative action to negatively affect aspect of meritocracy in employment and admission in the university. To some extent, it creates stereotypes against special groups and considers them weaker, lazy or stupid (Rabinowitz et al. 2009). Also, it stigmatizes individuals who feel were unfairly excluded in particular positions to give preference to special groups, as such, erroneously promote group rights by excluding individual rights.

Conclusion

The issue of affirmative action is the multicultural perspective of those that are commonly underrepresented in our society. It helps to fight against racial, gender, ethnic discriminations at the place of work by ensuring diversity is embraced in society. Despite the criticism it receives from different sections, affirmative action should be adopted in various sectors to create fairness. The best way to handle solves the existing problems critic link affirmative action should be to find a balance line that satisfies both sides.
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